
{Treq Fpfq mqio, frgwqn-e ? c g/v.jD.? 90/kr

" gRRl€- 3T "

vTd-?
.. Te-E F1qrqqfio enpr rre-o" stfid ilq-mtq 3Tp[fl-fr uOffi qffi oTfT6qq]qc

performance Appraisal ,."por, to, Group "ffi (Non Gazetted) and group c" Government

Officers /emPloYees

Tc{qN=r3n6tlldrqT@-rdlqfq - ql{{'r

(Appraisal report for the period from to

llEI,Llsection -t)

qfd

enenq{r Tndi q{l-tt-qrfr {IRffi f|o ne fillcdrlbv Establishment see tton]

q. qfrd(qs-Erflrarrwrfrtq 3TftrfilqA /
Offi il (Name of the officer

/einployee rePorted uPon)

e. {ifli (cadre)

e. qqfrqifi (Date of Birth)

8 . rlLqd{( (Present Post )

q. qEllrafiqfltrtFrg-ffiqrfffi-fi (Date of

appointrnent to Present Post)

€, " trfl-rifttqfrqFr/ o]qi-d-q

(Administrative Department / office)

o. qfu;-{q erfffi e gTffifi-{ 3Tfffi qifl aq{fl-d (Details of Reporting and Reviewing

fl-q (Name) t|qqH (Designation) ffi(per'CIc4

q)

(Reviewing officer)

3T) qRn-€F 3Tl-ffir-fr

(Reporting officer)

i}

' ?? tr4t1$



ilqr Frutq oqio, frqwR-q lq q/c.n.190/t{

6 qfuifi ordrfts {.ilr 3ilFr gaq er:qRlrfiqT aq{fl-d

fu{i-fr (Date) :-

fufl"T (Ptace):-

(Details of leave and absence due to other reasons during period under report) -

q. qfrnfi 6rdkT

report)

9q. qrfl-d

ffif*d vrFrorqrog qlET }_qqrqr k{16 (Date of filing

Assets and Liability statement of previous year to concerned

authority.)

nnuv

3Tf{a{FFl-t /{]-w-{q 3rfffi qd nrq, qqqH q R3leRl

Name, Designatron and signature of Establishment /Processing officer

ordrqtq
(Period)

g?FI{ fl-ype) Remarks Fl{I)

3rD {qT ( Leave)

q) {fl{ or{q fi{flq o-{I) q$
QT, 1:}qN-.{l-{{ft Mfr
/q{R. (Other reasons (sPeci$

such as absconding'

unauthorized absence, etc.)

qfrfe{"fTqf dq{ft-d (Details of training undergone during period un

3T.

fr.
ordrqt* (Period)

el-ffT (from) qfa (to)
{{{9T (lnstitute) fuEq (suoject)

9.

?.

?

R. rq qrd 3rd-€ 4rffio qrdrffir

?? tftl eE



ilrqq Fpiq Fqi4, fiqwln- c ? c a/c.tr'.?90/ttl

qFI-?(Section-?)

wuT"qfui{q 3n-ffIl c'f (Self -Appraisal Report)

gif qfuifi q trftd.. frlo g-r oTproffi /6fuffi 6q q-rgqrfr qrtrfi

(Tobefi||edinbyofficer/emp|oyeereporteduponandreviewed)

q. q*q itql qfltfd;r 6sq 3r+fhd 3n<rdEqr olqd ?trsf,qrc ft--qRrl (Brief description of

tasks required to be pedormed while holding the post) 19o {€

1. qrffif,z qfrnfiral ororqfffiar ifq ftd"qr orqrfr sfre (3RrEqR{) (Allocated rasks

(if any) for the year or period reported upon) :-

3. osrrrro / {Tfl ordrqfud qn qrs}cqr B-g q{crafl q s*sftq @rqfa qfhK qoiq (List s-'1

important and noteworthy works done during the period) (9oo QT€Id)

8. d u-fle {"f Efg; T[q;d il-fifl, ilo-frdr 3rr-e"il 3rgq"fr (Difficulties faced in not achieving

certain targets)

,1. uor-derrilr qiefrwroerer {dcT:$ 3TrcFqcF q-ci 3i-S qRTepTln Sa (ruention areas of required

training which you feel necessary for higher efficiency)

q. qFhd qqi-41R. le qld 3i-dR-i qft-q' qrdrfflr ft-+wrqa {df*a
qfuo]qlq'3 {{K-{ }-d 3fi oru ? +q / qrfr, vtr<s +d 3r-{Iers fu{io

(Whether Assets and Liabi|ity Statement of previous year, submitted to

concerned authority? - Yes / No, Date of submission, if submitted)

fio-f,luT (Ptace)

f,fii-o (Date) erflqq'rqld}zoffilETelfr'qrqqqE=IF{
Signature, Name and Designation of otficer/ ernployee

'j\' ?? ffi qo



ilTq ftfu m-qior figwil{-e ? q e/q.F.?90/t{r

qFI tr (Section Q)

efunfi .t'96-qfi fu5;+urnTtrqrr+srtrnd
Performance Appraisal Report prepared by reporting officer

9. gFI ? qsd -{- *-"r- 3TrecqT Eq{Fqfrqf{uT 3i-6-{ET{n oTrrm qrarkT 3Ttdfd 6H?
;Nf.qN[, qTdRT-ffitF. 3Tftqfq nn-fl. (\rVhether you agree with self-assessment recorded in

part two? lf not, then state factual position)

?. qfrifi orcmfYo qR q-sd€qr q-d-q'f q v*q+q olqiriEqfd 3ilqd qqw ef\rrq
EqT{A. (Offer your remarks on important and noteworthy works mentioned in self-assessment

report)

3. qfrifud 3Tffi/o{-qrft qii eqi=zil o-rqrqr qrEqid deruftq 3ilRf{r Frq{hrqr 3ild
sNlc'il|{{ q-{{RtrI-ffi.F- 3Ttqnq qfna. (Has the officer/employee reported upon met with

significant failures in respect of his work ? lf yes, please furnish factual details)

8. qEif$f, efiforqrft /offi orderq-or qraffior 3Tt cnq cF sqd"qT q.RTerqrd etrm
WdrkT3Tl6lf,4-fq ? (Do you agree with the skill up-gradation needs as identified by the officer?)

,J\:,?? ffi qC

U

.lt



ilqq Fruiq inqic frqwil-r-g ? c c^T.lD.? 90/tq

9 oTffi/offi qi-fr orffi-dr, orderrar q ffi6'Tq-+M qrqre-d-n x"no-{
(Gradation on works completed, efficrency and personalattributes by officers/ employees) { 9-

e o rII Trlttd gqi-6-{ furd qfi. }

3T [6[4fddf (Work completion) (weightage 8o o/o)

3t.tr'.

Sr.No. Points

qftrr{q
3Tffi
Reporting

Officer

I vfael5-n< +tq RAsqr orqfdT
- c .,
{ifiTl (Accomplishment of planned

work)
1\ S-d-c'ql O-|4TZI (91 (Quality of

Output)

arffiI s-S-s-{|q/ Al_alq-ETUI o-rq

(Accomplishment of exceptional

work /unforeseen tasrs

performed)

o-fqf,frdrqr q-6TAstTff{T

Utli.Fq (Average gradation on

Work completion)

e dqfufi WtR'fE.i (Personal attrib utes) (wei g htage tr o %)

3T.3F',.

Sr.No.
5i

Items

qfftrfi
oTffi

Reporting

Officer

9 fi tril clt cfilil eETmI{ (Attitude to

work)
1 wq-cflt-fr qrfi-q (Sense of

responsibility)
qfwtrxq {drp q qfffiqd
(Overall bearing and Personality)

8 l{Iqfto ilg_.f{ (Emotional

stability)

I {iqt< olfl"q (Comm unication

Skills)

,l\r ?? ffi qq

,l



ilrffi Fplq mqio: frqweil{-c ? e e/q.tr.?90/t{r

fadld oFI o-qr-qH]

flrRTT (Capacity to work in time

limit)

t+Iffio gq-ilfirsdq rr qe-ffiI
stTsfr {uli.5.l ( Average

gradation on Personal Attributes)

fficienc

oT|foffi
(Review

Officer)

Grffi
Reporting

Officer

ordqqfr, qtRffi +Tarq 3ilFT

€-{fU-o ffidq€rfro q-f,fi
q|alf{ila 5FI (Knowledge of

relevant Acts/

Rules/procedureVlT Skill and

awareness of local norms in the

relevant area)

(Strategic planning ability)

@(f;fifuPt qS=TOIq

tTrK-t (Decision making ability)

3TTtl c'ql OFIflT q clq qqtql 5il{
iltirfttq ffi {{rr-cRr qflqr-qffr

flrkTI (Ability to co-ordinate with

other government agencies in

relation to work.)

{qfmf (Average gradation on

Work efficiency)

6) (E y)(weightage 3o %)

erhorqim
RIER1

(Signature of

Review Officer)

fl\t ?? m ?o



{rTq-q Fpfu tr-qio' frgwil{-e ? e g/}T.lD'.? 90/t{r

9. qdfud ffi q-+A q ilRsrqrqa eilqd rqriqqw sTFqrq qqrna FftR-d
3Tftqrq sil{te'rlt{T fre-a Filq|-ild-fr g{r=E-{q r{q ETd-d) (o f f e r y o u r re m a r k s o n c h a rac t e r a n d

integrity (if remarks are negative, then mention instances)

q. sTffmt-fr/6-{-qtt qn $itqfH Tcqqrr{ [qtliftd qTqfl 9oo Qt€) (overail Assessment of

officer/employee (Maximum 9 oo words)

qnd {idftrd sT|M coqeni, wftqr 3TIFI R-qi'r "{d, qFor q qrrmr+rftqiqrq.|ar

Effi{ qiqf Sql-AeT 3I{IlcIT. (lnclude Strengths and lesser strengths and his attitude towards

disabled persons, wo'men and Backward classes)

sfunq-{ efiirorqrfre-S, T[qq qE=il-rl

Signature, Name & Designation of Feporting Officer

o. rydqq (State of Health )

[sQ-E/qiTd/"Trd il-$ ffery good/G ood/Not G ood)

c. Sit{0-d T"ri6-{ (overall Gradation)

fuoFII (Prace)

F{io. (Date )

y\r ?? ffi lq



errr Fpiq oqio; frqq.3Tn_ 9 ? 9 e/q.F.?q0/t$

gfIT -8 (Section 8)

T{ffifi{(Review)
5{ffiatrdr erfu-omrn 3Tfuw ( R e m a r k s of R e v i e w i n g o f f i c e r)

e. 3TIcM qfunfi sTfffi, riciftra 3rfffirfi/odqqar oTffidT, orderqdr, fffr-o
U"'tlfud qlEtiErTi qrq 3 qsftd 5ET4l rT6r?qri Ardc.qT {cqfrqffi {I6q"r 3TFrd slq?
(Do you agree with assessment of Reporting officer on work done, efficiency, personal
attributes in part J of concerned officer/ employee?)

?' lTf,qd qqTgqfq, dqtr[d q orEd q|fi-d (ln case of difference of opinion detaits and
reasons for the same may be given)

3. efutnrszod-qrqnn\'?i,-{ftd{EqqTqq (ql_{+dvTW 9oo Tt-€) (overail Assessment of
officer/employee (Maximum joo words)

a|-qd ritifhd etffiZodq1_qr* qd{ani, wftil srTFT fu' qm, qp-or q
qrTrc-q-ffqiq[q-d-qTd$ftt{uiariffi-d{3r{Itcn. 

(tnctude strengths and tesser strengths
and his attitude towards disabled persons, women and Backward classes)

u. lttlrcftA gqffi (Overal G radation)

i q - q o qT Tqt*f, gurioq irqrd qrA. i

ldolul (ptace) -
frqi-6 (Date) - T{ffi-d-o-q sM sS, qrq q qq;IIq

Signature, Name & Designation of Reviewinq Officer
^-------,--aqEqtcflqI

3TfqtnTfr/offi qiil sr+-i qrdB-cilrr
!-I F. -
r\, i
rq.lt(1") -

v

v

riEifhf, 3Tflo.rft/o-ffi qii il-q q
ffirqrefft

t,"i ?? i-o1 ll



flqr FFi-q Fqior frgww-q? qcls fr.c',tq

ils{ Fpiq,qFrr*r r{rRH frq-q, rffiio;{fi\nwTr -1?1a/s.fr .z/tqr,R.'Jltr /QolL {tiq-d-n

"qRFf€-3{"

!TI=I_!

For professor /Associate protesso#Assistant Professor /Lecturer those worl<ihg with colleges and

f ,nivers ities

| *_o_ 6.RitH HIIzIF|-.F /+ ffiqqq{ffiq
rrafifrsnqrqfiz

{F$ilqq 3l-€clrdzn @T-dI-40 -

(Appraisal report for the period from

q-{tr

to

qtra

v
9TrL9 ( Section -9)

q . qfri{q ztqqqtal {Tr$rtTq e#[6 rqra Trq

(Name of the officer reported upon)

?. \4q{i (cadre)

i. q+TFli-fr (Date of Birth)

u . qqfiT( (Present Post )

9. quil-dlr qqq{ ftgffiql R-{izF (Date of

appointnrent to Present Post)

q . I|{fl-sftTq frqrqZ olqJoq (Administrative

DeParlment / ofiice)

0. qfri{q 3TPrfl-fr o 5tffiorl3TPrfl-fr qiql

)or ioti)

ar

-fl..raf
v vIl|vv| \ii

il.1(Name) qffIH (Designation) (f

3rr)

(Reporting officer)

ql grtffisr 3rPrfl-{I

(Reviewing officer)

gra s$ Wl lz



rn-sq ftuiq .Fqi$r SqE^qR_q? 9 c/s,fi .c/d\t

c' gfua-(-q orarfr-o {qr3ilDr {at .I1qfr}r-fiqt dcrhd (Detairs of reave and absence due ro orrrerreasons during period under reporl) _

q. dq{hd (Detait 
,,ri)

3T.

E

6-rdrqlq (period)

erff (from) qfo (ro)
S{9I (lnstitute) ftEq (suoject)

9.

a

eo, rq.ifuaerfffi
ttivfl=+zX-cuqq-q dqlhd (Details of confidential/Assessment Reports not wri'en/
Heviewed, as Bepoding/ Reviewing

year)
officer, by officer under report upto previous assessnrent

q-qlFl (Name and Designation

of officer/employee)

sqlqR. lqqrd@ riEifud
Hffi w|{{ b-sqlil R-{io (Date of fiting Assers and
Liability statement of previous year to concerned authoritv.)

R-flo (Date) :-

fr-mrnT (ptace):-

.:'f:r:.-

G|{QIIqTI3rffmTfr.qfn ucr, qE]Ts s {srer0
Name, Designation and signature of Establishment oflr<tor

Ol-c't-{D (period trof{ fl-ype) Remarks (i'l{)
3J) {ff(Leave)

q/ !q\ cnt\ur (tq?tqo-{[) qszFI,
fu-rTq.qTTrfr rHfi /srx.
(Other reasons (specify) such as
absconding, unauthorized

aDsence, etc.)

ol-d|-qB (period)

Ttff (from) qfo (to)

qftd-fiuy-{fi-d)m=l

(Reporting/Review)

yts 80 *nl iq



I

I

I

rnEr Fruiq ocizn, frgFs{R-j? \c/yfr.c/t{l

lilrl - ? (Section-?)

EI1-dqBqfRTT eI€ cl-t-d (Se tf -Ap p rai sal R e p o rr)

@i? q-Rnfi s T{H-d}n-{ e)lfo eqr 3rfffi qr+ qw.qrfr qrtrft)

fto be filled in.by officer repofted upon and reviewed)

9. tlNul +dc'qT q{|TF"l o-{d 3rfiH-o 3re-dFqT oT4Ti ,ng@[a fr-qrrT (Brief description of rasks

required to be perlormed while holding the post.) (go ilq)

r qrffiou qfrn{flql ororqfffiil 6T-d ffiq-{ 3rTFr odftrs (work ptan and outpur durrnq

the year or period repoded upon) :-

trGIE]

sflE
Actual Achievernent

/ Tr+{ olorofho qR 8-g rf,GraTr q sdc-+q
rnrporlant and noteworlhy works done during the period) (9oo TfETd)

iF*

8 E$q-{ralgfl ordr+ftd q6-GTatT dTBo s c-fll-sftTq fr{riroro i;d;d .D'rEr (Deraits of

performance in important technical and administrative indicators during the year)

3{)

I

I

f-ask to be

n orfn rm od l

(Mid Year)

3{.F.

Sr.No. lndicator

qrF-6 sRE
Annual Target

clTq

Achievemenl
q f+qresfqr{ldr ffit qrcqri (Number of

lectures delrvered)

? e'ird--qT qdN3r-f,{di €qr (Number of

tutorials taken)

TF, 80 tf.Sl Yo

ti



q) W itdEqt efiTerqTrfi--fr rigql 3rTFr

qTffiq itd--ql c-q-.gfl-i fr--qTrqifr {i@l
(Number of interns supervised and post

graduate students guided )

O {Sq Gilfrr 3ilffirT$q qafrq cftr€

bd"qT {rrilelqdsi4 /dsifr ricqr (Number

of Research Papers /papers published in

national and international journals)

-i----+ ^-^r^+;^^\ 7€) O'FrdI g41cM (Skill Up-gradation)

. qq |rdd 3rRfttr neTFFF 3r-tdT

(Acquired additional educational

qualification)

. gTkt grd-J qI/ lT+lT;l (Any

recognition/reward earned for work)

q. fr g_q1g Wf ei* 1;md q|-frf, , .qle-ftdr siT--d-cql3rc-q"fr (Difficulties faced in not achieving

certain targets)

q orderrin qrafteq-ffraT r<d:g 3{Fl{qcF qrai ci-d oftqrnTln ff, (Mention areas of requtreti

training which you feel necessary for higher efficiency)

drkfal+qf4fOfqfffi (for near future in service period)

flffic ffi (for long term service period)

re. 3TT{ur qfrnfi 3fu.fl-fi 3rR-J"qT erProrqio-€rorZoffi-Ot qTffifr

or{Frqtqq ilqK Atd eTd o-rqt 
'- 

a}q Z fl-fr (Have you prepared Annual

Work plan for officers /employees for whom you are reporting officer ? :-

Yes / No) Q*
.. qrrftd qqf4r R iq qd 3r-ffi qlft-fi qrf,frfll frqsll!-t dqf\d

sTprfiTqlo-g qrp_{ }-d sft 6ru ? 6}q / q|-fr, qt<-s }A 3ffi-cqR{ ftl.{To

0lVhetherAssetsandLiabiIitystatementofpreviousyear,submittedto
concerned authority? - Yes / No, Date of submission' if submitted)

fu-mpT (Place)

fuq1-6 qoate)

':1 f;: 'i
3rfttqT:qfr e-fr, q|-q q q{flrq

Signature, irlame and Designation of officcr

yw, Bs i;dl vq



ilrq.1 Fruiq Fqic sgsoTr{-q? 9cly,fr .c/t qJt

?fFf tr (Section J)

c-Rn--q-{ sftrqed fuarqutqr T.qrr[i erEcrrd

Performance Appraisal Report prepared by reporting officer

9. qFI ? qd TrfE zn-{u-qkl3Td"ql qq"iTcqRqiirr 3l6-Etdat 3{IEIUI qErtd 3Trdkr sl{? ;11-1c'.q I ;1' 'd'

qqR}l-ffi-f SrFCfq qd-d. (Whether you agree with self-assessment recorded in part two? t,

not, then state factual position)

?. cfui{q ordrqfrd cR qtsdc.rlr qE-d{d q sd-s+q o.ni$Eqld 3ilqfd {qE erftq rq ,l t.l r I

(Offer your remarks on important and noteworlhy works mentioned in self-assessrnent repoil)

Y

l. qft-ifud 3rfffi/ofuffi qii -qi4l a-pra11 Tiqqfd dernfl-q 3ilEf1 Frq?tflr snd :}ts t
3fFyfq qlild (Has the officerlernployee reported upon met with signif rcarrt f a lL

in respect of his work? lf yes, please furnish factual details)

8. €.ifrd efD-+-r<tfr oderrdr qe1Mat 3TrcrtqcF 3rqdgq q-fteilTfn StrT*r sd,rrr .Jri

Al'rl ? (Do you agree with the skill up-gr#iion needs as identified by the officer ? )

I

I

I

{

I

,t

,l

,1. 3rftrfiffr/ofuq qlm zil-ffilT, o-rdqrror q ffi-o-Jq
on works completed, efficiency and personal attributes by officers/ employees) i9-'ln ?llrlllr.

ltd 89 rnfi sr



ilrqr Fpiq hqre-' S$ffiR-q? I cly fr ..h{t
--- -* ". -'' i
3I)cF..lq[f,fll (Work completion) (weightage 8o %)

3i.F.

Sr.No.

E-)

Points

cRcf{q
3TPmrfr

Reporting

Officer

['tf4 ci I,h i
erftrf,r=qr.fi

lglEftI
(Signature ol

Review Offir.:o

I tsfiqgili i{q i-dEql orqfdt
--( ,,,
fd-dT (Accomplishment of planned

work) +

'){ fi-dEqr @'rqrsT (vl (Quatity oJ

Output)

s-d-dl sd-qqE/ q|srqqTq ztrH

(Accomplishment of exceptional

work /unforeseen tasks per-formed)

qrEIITfi ' / wrfi ll swn-o / qrer+o g|t4lqfi/3ffio4fqrdr qi-qE frf,r erH{rm 5r
(Additional points for Professor /Associate Professor/Assistant Professor/Lecturer)

8 filanqffi-{ldr qlLEri, il-qi$fi
tF{ fr.#d Frolqfia Eni itdsql
3nq|{fFqfd T-qcTq-{ (Eval u ati on oJ

completed syllabus in stipulated

period with lectures and practical)

oTWdT qt q-mt-a$-{r${t fqT-fiT
(Average gradation on Work

completion)

q tqfuf TrttRTUd (Personal attributes) (weightage lo o/o)

3t.fr.

Sr-No.

rt)lr.

Items

q

!.'!.]+,lt(lqq1

3lftfiIfr
Reporting

Officer

qqTzl-etl4,;

erD+r 4idl
'{ir 

ler il
(Signatltre of

Review Otf r;e r

I oFIl all aKl=lT E€folq (Attitude to

work)

? \i-{K{Rfdl qPIIq (Sense of

responsibility)

f qrilwtrxq ildUIo q qfftqG
(Overall bearing and Personality)

8 ^-----.-G--1il41=l_4 e€dq (f m ot i o nal stab i I ity) * :':r;

I €ql< ol-ilsq (Com m u n i cat ion

Skills)

Tq 80 wl ul



ilrsi ftcri-q F,Ti6r frgs.€{r{-g ? c c/y.tr'.c/t{r

I lld-r Sq 3I|p] qcr6Rfd. THfrl
dnq-tsl o_d (Moral Courage ano

willingness to take professional

stand)

t9 f-{dTT (Leadership quatities)

( l4tfd o-rdrrqf+d orq oEuqrfr
qIrkII (Capacity to work in time limit)

nqrr6' / ssqFll sr'nrtr' z sar+o ypqrrozm
(Additional points for Professor /Associate Professor/Assistant Professor/Le )cturer)

q |+qr?4H e5[*{TT, zF-R3]_{rqwm

qI.Hi, i{er)e|{ ordz f+r}q
qbtr"q qqqqld qTffir (students

counselling, career guidance,

guidance in respect of research

work/special skills )

qo 3TqTTmqT{il r{Tg|d 3ilFr T{fi
w-mqffi-d {r6qlrr qS al, q.qiE{ur,

{]Ter{f,T. geTNtw, qft+ oelTlrft-o

5cn wfrv+ii orffrs, aierDrfi

{I6-d g. (Pafticipation In co-

curricular and extra-curricular

actjvities viz programmes related to

environment, literacy, tree

plantation, moral and social values

study tours etc)

ilq|ft_o fur+farq-d qT Eref,ra
--.,----+r(|rJ(| lJUilAl (Average gradation

on Personal Attributes)

O OfSeITf,f (Efficiency) (weightage Jo o/")

erf-d-ot.tti.it

{qIft(l
(Signature of

Review Officr:r)

3rftrmi-fr

Reporting

Officer

orfq€d, qtrfr n-r-arc arTFT

*iEifud ffif, qerhoq-{fr
qiqle|d-a FFI (Knowledge of relevant

Acts/ Rules,/procedures/lT Skill and

awareness of local norms in the

relevant area)

tu 80 ti'o1 rs



Tn-s{ ftofq oqior frqqe[R_ql 9c/s.fr.c/+tt

3f{rszrRl {n-{A -glelqnd B-{rF{u) +5 Fvrftq 10rer
remarks are negative, then mentio,h instances)

HiiTqE srfuq-rq

your remarks on

wrid FftR-o erfttt',
cnaracter and integIt,y rrr

Qs
tg' 3r[fm-rfr/odqe qin sitd-d TcqqTF (crn=fi-d QJs Q o o TI€) (O ve ra il Ass e s s nr e n t o r
officer/employee (Maximum 9oo words)
qrqEn $iE-Dd 3lfh6r<T* {f,-ieiTi, s"h4r 3rTFr fu4T.r q-61, qtrdT q qrqrw+rftq*,"o..n
effi{ ql"Tl]qt-fl 3i-{lfqT. (lnclude strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

z. rpdwl (State of Health )

? 4'lTIe.qTUi F+qilqT-ff erF6r
(Strategic planning ability)

\-sct : | 1 ut {.t r.l \'{ o-rg 4-{u-qrdl
QIrkil (Decision making ability)

8 \]Yrp+t?| |F CI| (lnitiative)

5 at I v c'q I atqrQTT gqq quffqf {f,{
ilRr-+Tq {i"rM vtrqq qrtrn-qrfi
eITflI (Ability to co-srdinate with
other government agencies in

relation to work.)
I E6rqrdldffi

qTFT Fqi-qT fr-fi-ffTfr e+ffir (Abitity

to motivate and develoo

subordinates/work in a team)

,l rE<{ | e e / \fl 6 qIrII glurllrlrb' / 11-6nfO nq1q6Tgftq5qT3T qrt
(Additionaj points for professor,/Associate professor/Assistant Professor/Lecturers)

19 gqd_dl {JTPFTil:TfraT EEtrq
frfuqnT +-{uqt-fr qrrdT (capacity to
mat<e use of available resources in

an optimum manner)

orderrrctqrq-c-m-fi{ffi@
(Average gradation on Work

efficiency)

qalTtli o mftgrsrca

..t

FgY/yTi/_lfO crfi) C/ery sood/Good/Not Good)

tlrd 80 Q-fi g,J



_v;

illgq Frniq fiqq; frgueTn-qr i c/c.fr ,(R{

q. Te6 Frgffi ordiiirepd iffi trfr-d ofr s)(necommendatins relating to dotnartr

assignment(At least 8))

fufltT (Ptace)

fuq-fr (Date )
qftnfietfiffiqrfr, qrqsqilflq

Signature, Name & Desrgnatron of Beporling Officer

q.,

tv, gtg ffi gt



il-fla Fpfq F-rior {l g wt r 
q-9?9 cfiT.tr./+gr

rlTrl -8 (Section 8)

with assessment of Reporting Officer on

concerned officer?)

work done; efficiency, personal attributes in part 3 of

,, ,rT \ ,^
3-r rqe)ta.1 (Hevtew)

g-+ffio-calffi olftcrq (Remarks of Reviewing officer)

e. 3TTriuT cfrn-q-{ eTf*olqfi, TiqDd 3rftmTqr4T odT+f,T, Erdqrsdl, +{fr-fi gq-+Rrvn
qrci"iqd qrrr ? qsi-d gilal rlEtqfi A,?aqT TsqfurftTn{ft s$td 3Trdt-d orq? (Do you asree

FTU{Ye.q) | n"'
I .]tEt (t\o)

?. sdrtct wls{iT*[, dqFTd qoRq qrfi=d (ln case of difference of opinion details and reasons
for the same may be given)

I' eftorqrif .i;cft-o{eqcTEtq mrffioqfs< ioo {l@) (Overail Assessmenr of officer (Maximum

eoo words) qqd TftfD-d efhorenfr qd{eni, Bnfr-qT 3ilfrT fuqi.T q-ffi. qR-or s
cr.rRTq-,ffqiilE-a-dT Eff{ qi"T eHIi-{T 3,1-g1fl. (lnclude strengths and tesser strengths and hrs

attitude towards disabled persons, women and Backward classes)

8. Td-d frTffi"re oTdeffl4l{a frTrflirft (-o+d znfr uxnecommendarions retatinq to domain
assignment(At least 8))

9. q?hqftd Xqrc-{ (overatt Gradation)

{ c-qo ql qqltf, fqr{-{ foq-f, qrA. }

fufirlT (Ptace) -
fu{if,(Dare)-

Q;

gcffior efiffi e-S. qrs q qr{Tq
!
I

tcI
3rfffi/od-qlfl qfrT grAi qrafrEqrs
g?tr. -
fuein
€w-iq 3rlffif qii Tq, qEqlq s wrerft

9. J
q

8

Signature, Name & Designation of Beviewing Officer

tJrr, so tol vo


