1T FroTr i GITHaIR-9399/9.55.418/<RT

I3 qﬁBTE— 3:‘» 1)
Yg4-2
“ g (SRTSTYF3R) 3P Te-&~ Helles DA AP /AR TTATATS! HRYAHTI
Performance Appraisal report for Group “Group B (Non Gazetted) and group C” Government
Officers /employees
SRR RIS g 7dd
(Appraisal report for the period from to )

4. yRIET SRITATT AP ARHAT / |
HYarrd A1d (Name of the officer
/employee reported upon)

. di (Cadre)

3. 9 f&Ai® (Date of Birth)

¥ . geUTd US (Present Post )

y. FeaTeaT yaTaR g f&His (Date of

appointment to present post)

¢, . WRTI fum SR

(Administrative Department / office)

R RE Rt CEARC R NICSIE SIRrTY T quRNTes (Details of Reporting and Reviewirg

officers)

|1a (Name) — El_a:il‘zl_(Degg_natio—n)| EArGIGIE (Peri-od)”i

3) ufqded  sifEerl

(Reporting officer)

EEciciaik sl ]
(Reviewing officer) .

~ R UdT 9y



S 0T s YIUwHamR-999/3.%5. 49/

¢ Ve BB o1 30T gaR SJuiRAATar uzfies

(Details of leave and absence due to other reasons during period under report) -

TSI JhR (Type) Remarks (31RM) |
(Period)

3 XS ( Leave)

9) SR BRY (fA7e B S
#, feuRal REe
/HYR. (Other reasons (specify)
such as absconding,

unauthorized absence, etc.) |
R. afaded d13rd TaoedT uReumar 993l (Details of training undergone during period undel
report)

3. | HIATAY (Period) S frer (Subject

%. | TG (from) T4 (to) it =

9.

2

3. o

| - )
qq. e qured f<. 39 "/ AERA d1fid AT [qavoms
Fdfrg yifreRITEGS Wex bodrdl fedid (Date of fiing

Assets and Liability statement of previous year to concerned
authority.)

aHi® (Date) :-
fe®T1ot (Place):- STRATAT /IREHYO1 TG i ATd, TE1H T s

Name, Designation and signature of Establishment /Processing officer

SECLLOET




s ot i MITHaIR-9399/H.35. YW/

YT - Q (Section-R)

T AT (Self-Appraisal Report)
(wﬁqﬁaﬁagﬂﬁ?ﬂﬁmmm/ﬂaﬁﬁmﬁm

(To be filled in by officer /employee reported upon and reviewed)

q. YT P3N TETaS BROl AT ATA AT Al aard faa ol (Brief description of
tasks required to be performed while holding the post.) (40 21s3)

2. e/ SfReeTeT FTeTaReRal A ke e srrdl JEIR (BRIIT) (Allocated Tasks

(if any) for the year or period reported upon) -

3. qERTT / ER BIBEfd IR T3] Q_y WG] 9 SERIIT BT i aui (List 3-Y
important and noteworthy works done during the period) (A00 2Te<Td)

¥, o IE ol &S T ATEI, TR TS T rsT (Difficulties faced in not achieving

certain targets)

y. BRI e fAuaTRdT Wd g ATddd ared aﬁsﬂ%{mﬁ &= (Mention areas of required

training which you feel necessary for higher efficiency)

¢, TEiTes e R, 39 A1 SRR I AT faRor HefoE
Wwﬁmm?m/ﬁ,wwmﬁﬂm

(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if submitted)

ST (Place)
faqi® (Date) IRrpT=IT /EHHET=aTEl e’ A1 9 9

Signature, Name and Designation of officer/ employee

v Ut A



3 ARy ST WITwanR-9399/8.35.246/ART

HIT 3 (Section 3)
Afrae T ST fogaaran JeaneE siEdare

Performance Appraisal Report prepared by reporting officer

9. 9T ? ALY TH& PRI Mcsed] WA AZATSIN SITY0T HEH AR BIa?
T, ‘cﬂﬁf@ﬁﬂ?{ﬁ’cﬁ AT T, (Whether you agree with self-assessment recorded in

part two? If not, then state factual position)

2. Uifde ISEE IR ISoed] Fe<aqyl 9 SHEH FHRIEHT s W i
YT, (Offer your remarks on important and noteworthy works mentioned in self-assessment
report)

3. ufaafed Afrery/edar) I e emrr deuid ey sgas fesimg ars
IFATH aﬁi@élaiiﬁﬁ SR PINEGICGE (Has the officer/employee reported upon met with

significant failures in respect of his work 7 If yes, please furnish factual details)

. A ABTAT /S AT BTITHT TS [qUATH I 3T D IS AT FIITET0TT AT
{qgAd ATETd h1T ? (Do you agree with the skill up-gradation needs as identified by the officer?)

s IR Ul 9¢



3a ol i BITHaR-9399/3.55.3418/<RT

y. FRPRY/ETER T BRIYdAT, Brigma 7 Jufads qUERed F[ETd oo
(Gradation on works completed, efficiency and personal attributes by officers/ employees) {a-

qo IT HATT TOIPH T I4. }

A (EFRi'ﬁ?ﬂ (Work completion) (weightage 80 %)

\gqﬁaﬁaﬂgqﬁam

AfPRT | AfEHR
A T
' Reporting (Review RITPI\PI
Sr.No. Points _ _ , i
Officer Officer) (Signature of
| Review Officer)
¢ | SR=HER A fed e srar
Ti_ri?ﬂ {Accomplishment of planned
work)
R ST BT &oll (Quality of '
Output)
3 | Bl SgEHa/ ARSI B

(Accomplishment of exceptional
work /unforeseen tasks
performed)

FRIYIT T FeHTE TRIERT
Ul ( Average gradation on
Work completion)

q @Wm@ Personal attributes) (weightage 30 %)

WRdeT | e | gaﬁaﬁam
ARPRT | HfEHR
AP e |
Ee i Repc?rtmg (H-_e.jm;-w . Fﬂﬂﬂﬁ |
Officer Officer) (Signature of
Review Officer)
9 | FrHETET ETBI (Attitude to | | _
work) '
R | SNESRIE! SIvid (Sense of 0
responsibility)
3 | wduuRY adve 9 afama )
(Overall bearing and Personality)
¥ | 9rEfTd JAgA (Emotional 1
stability)
Y H4aTE HI2Ted (Communication )
Skills)
e QR Yl 4R



3+ vl TP WITHaR-9399/9.35.246/RT

fa8ld STFHATRd &M HIUAT!
&THAT (Capacity to work in time
fimit)

FafwTe ARty a1 gTH
GG TUTieh ( Average

gradation on Personal Attributes)

&) HIAEHT (Efficiency) (weightage 30 %)

31.5b.
Sr.No.

i

(items)

gferded
BRI
Reporting
Officer

gHfaSied | gAfdare
RPN | ARSI
(Review | wqrery
Officer) (Signature of
Review Officer)

afed wrge, F9H 9 yafod
BrigG T, Tt A= Sfor
Jdfera ereties wenfe agdl
RICIERERSIE] {(Knowledge of
relevant Acts/
Rules/procedures/IT Skill and
awareness of local norms in the
relevant area)

P 1B [FATSTT= &
(Strategic planning ability)

wad: ol T S e
&HdT (Decision making ability)

IUHHNAA] (Initiative)

YA BTHIRI He UM Gol¥
FMADBIY YF0RI =g Frgugra]
&THAT (Ability to co-ordinate with
other government agencies in
relation to work.)

It

BTIHT UT T hT TR

TUTih+T  (Average gradation on
Work efficiency)

yre QU Q0




3T 0Ty o YIUHaTR-9399/H.%.349/ART

y. AR B/ BTl AAK! T ARZTEET AT AW AW AT (Afcrpes
rfur W?ﬁ'ﬁlﬂ RICIESEIRHRL :PEEF)TI?ﬂFD (Offer your remarks on character and

integrity (if remarks are negative, then mention instances)

. AIFRIPRY/ FHART YA TehaId ogATa (SR SR 900 31e5) (Overall Assessment of
officer/employee (Maximum 900 words)

e e ST aee, Softar anfdr feaai T era, Aot 9w aiETadE
TP I HHIAST TG, (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

9. TR (State of Health )
(STHEE/ TN/ A1) (Very good/Good/Not Good)

¢. TR Ui (Overall Gradation)

IGEAL] (Place)
f&=i (Date ) gfcrde AfTHT=gTdl e, 79 9 g+

Signature, Name & Designation of Reporting Officer

ys2 3 Ul 9



T Foiy i MTHaR-999/8.3.349/eRT

HIT -8 (Section Y)

AMASIE (Review)
AdB SABIT SR (Remarks of Reviewing Officer)

9. 39T wfddes SfH=ae, AR SNy edeaTEn BIAYTT, STIHT, dgfdid
TOrARTeEd AR W1 3 Weftes Yerem wRRAT Bowm TeafreiRomsi Fena snera e
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal

attributes in part 3 of concerned officer/ employee?)

| &4 (Yes) ‘ 912l (No) |
L i

R.{EHT THATY, Jul3es T HRO) BICIS] (In case of difference of opinion details and

reasons for the same may be given)

3. IAPRY BHAAT Tehadia FeaHTaT (SIReild SR 900 3T ) (Overall Assessment of

officer/employee (Maximum 900 words)

AT AR ATy BTl orerr, woftar anfr i arad, Afer @
AT ATETaT e ATaT AH3T T, (Iinclude Strengths and lesser strengths

and his attitude towards disabled persons, women and Backward classes)

8. haNId UId (Overall Gradation) -
{9-90 a1 TAfGT ToUriE Qugra 9. )

f&@ToT (Place) -
fe&=i® (Date) - FAfaeIsT e WY, 919 9 ygam
Signature, Name & Designation of Reviewing Officer
\T‘m A1 srearoTd BRifed ug ane M4 SrEars = erifehd yd dard
firemein | SRR ke i < e
9 h. -
faiap -
| s ifreT) i< 914, Y o Eerd
Heiferd ey = ai T g |
. . _WT&T@ — — _— == -

o QBT IR




hY

1 ot i GIOEIR-939¢/9.3.¢/ART

A T e O e ——es
3 Fovofy, T reTRAA far, P ATTHIAR-99¢/H.3h.¢/TRT,f&.4/3/09¢ IERE]
“aRRRTe-3r

T3-&

For Professor /Associate Professor/Assistant Professor /Lecturer those working with colleges and

universities other than medical and veterinary colleges and universities

WHWWHWWWWﬁWWW/
T TEATad / RS eI/ SR AT R

Yoo STEATeTE BT -

(Appraisal report for the period from to

HRIE

YA 9 (Section -9)

SR IE R R HYE ATl A1fad] (To be filled in by Establishment section)

q_ TR SRS AT 1 SERIT 1a

(Name of the officer reported upon)

G (Cadre)

A

3. 9 &A1 (Date of Birth)

¥ . |eOT™ g (Present Post)

y. gEaTe yETdy i <1 (Date of

appointment to present post)

-

¢ . TRy fHT/ ST (Administrative

Department / office)

LB

9. ST Y o QAR ST AtE A9iTe

{Détails of Reporting and?m]e\-wﬂé—&ﬁgérs)

| 19 (Name)

| ge=™ (Designation) HIATAH (Period)

EliaiE il
‘ (Reporting officer)

ﬁgﬁrﬁw— SERE

(Reviewing officer)

L




3T FoTg BT WYBSIR-929¢/9.5.¢/337

¢ ufdeT & SORIIS) AT JTOT SAXITY RIRTE GEHIE) (Details of leave and absence due to other

reasons during period under report) -

| GAISIGIE) (Period)g JFHR (Type) Remarks (31¢])
'3) IS (Leave) R

)

| ) SR SR (27 ) o1 B,
| fTRET R Reo /o,
| (Other reasons (specify) such as
| absconding, unauthorized
| absence, etc.) }

R RIS P11 S eat HR 19T a92ies Detalls of training undergone during period under report]

A ] e (Period) e . |
%, | ooy o) el S |

i| q.] - '

| {

L !

?.r |

e |

B |

"I el = = | i i
fo. AR BT HegamyHTE Aile ayd e / Tfdee SIRHR wvF 7 fafesieny
W/WW HEATsTal d92Mies (Details of Confidential/Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment
year)

| OB/ Rz TTe wflel ol
HIATIR (Period) qﬁagq/mw 39 FHAR 4

h. , UgArH (Name and Designation
9T (from 74T (to)| (Reportin /Review
J ( ) i J ) of officer/employee)

_— e e

| |
| | | I i1l §
[7;1, " [

L _ |
99. ATile auien 1. 39 71 orava AT Areea favogy -m. Haferg
AIferraTHe WIER el RT1d (Date of filing Assets and

Liability statement of previous year to concerned authority.)

feHi® (Date) :- Ay
fe®mr (Place):- JRRATYT BN i) 779, G271 g i)

Name, Designation and signature of Establishmen! officer

J%3 8o Ul 39



394 v TS WER-939¢/9.5.¢/a]T

HIT - Q ( Section-3)

AT MYRT 38T (Self-Appraisal Report)
(ST fTde @ YAfderenT e1ge @t SIRaRY A wRTaar Hifd)

(To be filled in by officer reported upon and reviewed)

9. IRY hosedl USTa%ST HRU U TS Ul HTATY o SR [gavo (Brief description of tasks
required to be performed while holding the post.) (4o 3T)

2. aif¥e/ gfcrderear STaTaftieRar H1 et afor sriRET (Work plan and output during

the year or period reported upon) :-

\r\a i ) %<3 (Deliverables) iy
|| ¥®. | FREEE™ | gedadr (nitials) Heg-aqy Te O F3 |
(Sr.No.) (Task to be (Mid Year) AL

‘ ~ performed) Actual Achievement

A

AL

3. TEURI / AER BRI TR TSHed] $-4 AewIed] 9 SSE- BT WIETE a0 (List H-
important and noteworthy works done during the period) (900 3TeqTd)

a

¥ JYHRT/AER HIATALTT e i3 g TS 1 (3T Fobeh B (Details of

performance in important technical and administrative indicators during the year)

3)
¥F. | Fcee P S | wiem
Sr.No. [ Indicator Annual Target | Achievement
9 [eremegieaiar ade el ARAT (Number of SESY

lectures delivered)
P) U@ ed] SYCTRIATH FAT (Number of

tutorials taken) ‘

U2 g9 bl go



ST Foty s YhaIR-939¢/H.%.¢/AR1
q) SERE Hojed witervmeiiE T Sy
(Number of interns supervised and post
graduate students guided)

) XIS A1 SRR UTTSFaR TR
¥ e 2y W /S ST (Number
of Research Papers /papers published in
national and international journals)

) P37 FATGU (Skill Up-gradation)
. T Fovos! arferiRanT 3erfOren e
(Acquired additional educational

qualification)
o TS STHS WA / FT (Any
recognition/reward earned for work)

4. S S U 21 e AR , i siesedn Al (Difficulties faced in not achieving

certain targets)

. PRISHA] AIGRIvATHEAT A SEIE A I HRIEUI & (Mention areas of requrred

training which you feel necessary for higher efficiency)

ST HATHTATIRTS! (for near future in service period)
NPT FaTRTATARIATS! (for long term service period)

(0. ST TRITa ST ST e SfIBTATBNIa/ FHaTa i anfid

FHIIFRASTH TaR hob 3MTe HIY? - I / AT8! (Have you prepared Annual
Work Plan for officers /employees for whom you are reporting officer 7 -
Yes / No) &

¢ e et . 39 W STARE a1fes Ao faRergs i

RIS TR b 3T FT 7 €1/ ATEY, WIER dhed 3edr i)

(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if submitted)

f&eHToT (Place) Bt
fai (Date) AT T, 719 g TE A

Signature, Name and Designation of officer

73 Yo Uh) %9



319 i i HIvheR-99¢/9.8.¢/a]1

AT 3 ( Section 3)
vfcrde st foseTaardn HegHTT sfEdre

Performance Appraisal Report prepared by reporting officer

9. T 2 ALY THE PHRUYTG Ao odl WA MR SEdTerz it 3ITqv] A 3TeTd H1a7? Aicdid]
El??jl@lﬁ S3Td IFAUTT =TI, (Whether you agree with self-assessment recorded in part two? I

not, then state factual position)

2. Wfcrded HISMER IR qreciedl Hewaqul g SHETd SHMESHT aes T R Gy

(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. ufcrafed sferarl/ @ et aid =T SHTT HeHid BTy aqaz Mesi=m ams aikic
g fRrfgsia ST UTg TTad. (Has the officer/employee reported upon met with significant fel:
in respect of his work? If yés, please furnish factual details)

. A STl HrderIal arefIuaTHNIdT JNTTqEH TS ] FIFTETVT & et i
D1y ? (Do you agree with the skill up—graﬁ;ﬁon needs as identified by the officer 7 )

Y. S/ AN ATl ST, Hrderen 9 dyfarvep, qordfired raraed qoiae. (G
on works completed, efficiency and personal attributes Bglgfficers/ employees) {9-90 41 11y

TUTIH ST AT, }

gt g Uehl 3



e e

e

e ol BaTE: HITHaR-939¢/9.5.¢/a_T

) HIIGHAT (Work completion) (weightage %0 %)

yfded | gAfdaiad YT edlch-d
GIBEAR] yfereT iereT=ar
7. T , -
, Reporting (Review el
Sr.No. Points . L.
Officer Officer) (Signature ol

Review Office

T{rﬁ?ﬂ {Accomplishment of planned
work)

T | SRIaR T e Har

X | Soed R TS (Quality of
Output) |

3 | POl SeE/ AR FH

(Accomplishment of exceptional

work /unforeseen tasks performed) ‘

W/WW/WW/WW&WW&%

(Additional points for Professor /Associate Professor/Assistant Professor/ Lecturer)

v | faeneatedial R, weierd
U A8 BIaradid qol o ed
IRATEHHTE HEIHTIH (Evaluation of

completed syllabus in stipulated

period with lectures and practical)

: = -
( Average gradation on Work
completion)

ED a"ﬂ% 1 Ula 3 & (Personal attributes) (weightage 30 %)

‘ Ui gl T
(Hf@]_cﬁlﬁ 3 BEac
Reporting (Review
Sr.No. [tems ] )
Officer Officer)

~

qAfees T
CIREARINY
e
(Signature of
Review Officer

q HTHETETET TR (Attitude to
work)

P STeIEERIA! SATUld (Sense of

responsibility)

3 | AdNMRY I 9 AR

(Overall bearing and Personality)

b o '51—3165__?_4%\1-?571 (Em(;tional_stab_ility)

4 HdTe hi3Ted (Communication
Skills)




3G 19T FTe: WIWBAR-99¢/H,8.4/3]T

%—;

& | A 94 i AR g |
U] $ 5 (Moral Courage and
willingness to take professional
stand)
| I (Leadership qualities) o
¢ | T981d SISTaled &8 bruardy

J &MH AT (Capacity to work in time limit) |

W= / HEAI UedTdh / ETae STea I/ S AT AT e SHiad 75

(Additional points for Professor /Associate Professor/Assistant Professor/ Lecturer)

]

| counselling, career guidance,

[erermeald Fue3, HRRATIS
HriiE R, YT S/ Ry
DIRTCT ATISHIT ARSI (Students

guidance in respect of research
work/special skills )

=

9o

HIERT, ERIT0, Afies T AT
T AT FTRlee, e
&) g. (Participation In co-
curricular and extra~curricular
activities viz programmes related to
environment, literacy, tree
plantation, moral and social values
study tours etc)

=

dafdre TUIIRTCY A1 gTHT
RIS YOI ( Average gradation

on Personal Attributes)

&) HTYETAAT (Efficiency) (weightage 30 %)

| | & vloded | qAdordd || deis|
| | SIEEaR SifErepTe BT T
3b. | e . |
- N Reporting (Review et
Sr.No. (items) _ . :
Officer Officer) (Signature of
Review Officer)
9 | dsiud eme, Fem g walod
; N iR R
A -
IEE $TH (Knowledge of relevant fi
Acts/ Rules/procedures/IT Skill and
awareness of local norms in the
| relevant area)

gee g9 Uep) gy



39+ foutg PHIE: YIUHIR-99¢/9 3.¢/aRT

R
R | PRI P g | r e

(Strategic planning ability)

| |
[ 3 | = MY 9% 1 ey |
&HdT (Decision making ability) | ‘
r» ¥ | SUBTTesal (nitiative) | I -

. |
|y ron”—a TEYT BRI A JOT=AT g |
| | ATBTT AT a2 oy | |
&7 (Ability to co-ordinate with
other government agencies in | }

|

’ | relation to work.)

& |l eraar o S| T
SHTOT i fergerTre e (Ability | |

STEATq% / EaTT qTeTa s / ST HTEA A/ ST Arearas (e st 43

(Additional points for Professor /Associate Professor/Assistant Professor/ Lecturers)

to motivate and develop _ ' =
f; subordinates/work in a team)

b | SUGE W wrhTET s | ' |
QIQHIJIW@W(CapaCity to

make use of available resources in
an optimum manner) ‘

|
/ BB A1 e OR e | i __|f'_'

‘ (Average gradation on Work | ‘

| efficiency) ‘ | I|
- TR AT A 9 aREEd oTTe W S Sara wiigs sifiun
AT FIGd ATl ISTEX0] THS PR 1) (Offer your remarks on character and integrity

remarks are negative, then mentitn instances)

| .

L F
9. SHEETRY/ FHERY ATl Tty eawTaa (T ST 00 3Ta2) (Overall Assessment of

officer/employee (Maximum 900 words)

ey WS BT g, oiaT IO et e, iR et @ Arra T
TRIHIT AT FATZT AT, (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

¢. THAMM (State of Health )
(STPe/ e/ AT Y (Very good/Good/Not Good)

UtS 809 U] 9y



o
=1

s ot saic: YIQHaTR-99¢/H.5h.¢/A%T |

R. g@? W HIRISITEIEA %Wﬁ'l@'ﬁ (_Cb_ﬁﬁ?‘[ HHI 8)(Recommendatins relating to domain

assignment(At least %))

90, Udhasid qUITd (Overall Gradation)

fEHT (Place)
AP (Date) yRrde sffererare §el, °7d 9 & H

Signature, Name & Designation of Reporting Officer

<

TS g9 ThT 8



2 (ol HHTe: WYBIR-939¢/9.5.¢/AxT
%
HIT -%¥ (Section ¥)

9, EIGIEE (Review) ;
YT STRHTITS ST (Remarks of Reviewing Officen)

q.mmmﬁ,wmwmw,mm,wm Ry
AT 1T 3 Fefles Hefea] WeTam Sebedl A Romai Feva serd eTa? (Do you agree
with assessment of Reporting Officer on work done; efficiency, personal attributes in part 3 of

concerned officer?)

BRI (Y. és) AT8! (No)

2. AT THeIE, TURTS I IR 1eg (In case of difference of opinion details and reasons

for the same may be given)

3. STIIBT=ATE YeheIeT YedHTa (SR ST G00 37e8) (Overall Assessment of officer (Maximum
j00 words) IMED WEf ATHERI Iovem, wofier ot Rerw @), wRer g

AT AIETETaT T 1B T GaasT 3¥TT. (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

3. Sé %) ﬁmﬁm@ﬂ CICREILAREL] (Eb"’:ﬁﬂ FHH 8)(Recommendations relating to domain

assignment(At least ¥))

B

4. WW (Overall Gradation) - ﬁ,_&
{3-90 a1 Tafe Uiie dvar A, )
BT (Place) -
&A1 (Date) - YA IR eI} &Y, Ard 9 geAm

Signature, Name & Designation of Reviewing Officer

| UG SEaTeTe SIaihd Yd THe MY=Ta SFEATATE BId((bd 9d e
| el SNABY/ BHTRY T STeh Urefaears
T . - .
Heltd s/ Fiarst a= A g fei® - .
BEGIEGES-R AR ARSI A7a, g7 g werst

U 89 Ub! ¥

Ay [



